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People who work in housing and homelessness 
across Northern Ireland and the Republic of Ireland 
were recognised for their contribution to local 
communities and the wider economy at the 
prestigious CIH Housing Awards 2019, held at 
Titanic Belfast on Friday 22 February. 
 
The awards, which first began in 2010, aim to 
recognise the outstanding people and many diverse 
housing organisations that make a real difference 
not only to housing, but to the lives of ordinary 
people and the communities in which they live. 
 
All award winners at this year’s Radius Housing 
sponsored event – with the exception of Best 
Housing Story, which was chosen by public vote – 
were decided by an independent panel of expert 
judges from across the housing industry. 
 
A total of 14 awards were presented on the night, 
including the highly prestigious ‘Exceptional 
contribution by a CIH member’ award, which was 
presented to Anita Conway, Director of 
Development, Radius Housing, in recognition of her 
services to the housing sector throughout the island 
of Ireland. 
 
The full list of winners at the 2019 CIH Housing 
Awards was as follows: 
 
• Best housing development; Cullingtree 

Meadows – Clanmil Housing 
• Excellence in customer service; Customer 

Services Digital Transformation – Co-
Ownership 

• Excellence in communications; Extreme 
Weather Communications Response, Peter 
McVerry Trust 

• Excellence in health and wellbeing; St 
Joseph's and Radharc na Cille square circles 
- Clúid Housing 

• Excellence in private rented sector; 
Smartmove Housing project – Smartmove 
Housing 

• Excellence in innovation; Dementia friendly 
project, South Down pilot – NI Housing 
Executive 

• Housing team of the year; Wakehurst Court 
– EHA Group 

• More than bricks and mortar; Extern 
Homes – Extern Northern Ireland 

• Promoting equality; Delivering Welcoming 
Neighbourhoods for All – Clanmil Housing 

• Working in partnership; Assisted Living 
Technology – NI Housing Executive 

• Housing hero; Fr Patsy Carolan – Circle 
Voluntary Housing Association 

• Best housing story; Social Housing 
Enterprise Programme – NI Housing 
Executive 

• Young professional of the year; John Lewis 
– NI Housing Executive 

• Exceptional contribution by a CIH 
member; Anita Conway – Radius Housing 

 
Supporting Communities Staff were delighted to 
attend the Awards Ceremony and were 
accompanied by Johnny Rush from Stewartstown 
Community Association. 
 
Johnny was shortlisted in the Housing Hero 
Category and although not a winner on the night, 
Johnny thoroughly enjoyed the occasion. 

Chartered Institute of Housing 
- Annual Awards 

Pictured l-r: Martin Quinn, Senior CDO,  
Supporting Communities along with Johnny Rush  



 

 

Consultations 

Northern Ireland Flood Risk Management Plan  
Department for Infrastructure 

www.infrastructure-ni.gov.uk/consultations/timetable-
and-work-programme 

Closing Date; 28
th

 June 2019 

How do you feel about childcare? 
How do you feel about the provision of childcare in 
Northern Ireland?  
 
Employers For Childcare has launched its 2019 
Childcare Cost Survey for parents and childcare 
providers and wants to hear your views! 
Aoife Hamilton, Policy & Information Manager at 
Employers For Childcare highlights the importance of 
this research now in its 10th year: “We encourage 
parents and childcare providers from across Northern 
Ireland to take part in the online survey. This survey 
gives you the opportunity to have your voice heard by 
Government. The research informs our lobbying work 
and gives us a platform to secure much needed 
investment in Northern Ireland’s childcare sector to 
ensure it can create a system that meets the needs of 
families and childcare providers.” 
 
Last year’s results revealed that for two thirds of families 
here the childcare bill is their largest or second largest 

monthly outgoing whilst the average weekly cost of a  
full-time childcare place was £166. At the same time, 
childcare providers told us they have sought not to 
increase their fees over the past year, in some cases 
absorbing increasing overheads. This is simply not 
sustainable. 
 
Referencing the 10-year milestone Aoife continued: “We 
have been tracking the cost and provision of childcare in 
Northern Ireland for ten years now and we are interested 
in finding out how the landscape has changed since 
2010, exploring what different trends and factors have 
influenced childcare provision and what this means for 
families”. 
 
To share your experience of using or providing 
childcare, click on the relevant link below and complete 
a short online questionnaire: 
 
Parent survey 
Childcare provider survey 

Charities ‘in default’ 
There are currently 474 charities classified as being 
‘in default’ on the charity register. This means that 
these organisations have not filed their annual 
monitoring return, annual accounts and trustee 
annual report on time, that is, within 10 months 
after their full financial year after registration with 
the Charity Commission. 
 
Please check your details on the charity register to 
ensure that your organisation is not in default and 
that you know when your annual reporting 
information is due.  The Commission will 
automatically send three reminders to the charity 
via the 'contact email for Commission use' which 
the charity submitted to the Commission.  Please 
ensure that this contact email is correct so that the 
right person receives the notification.  

 
 
 
 
 
The Commission has published a really useful 
tutorial video on how to complete the annual 
monitoring return which can be accessed here… 
https://www.charitycommissionni.org.uk/news/video
-tutorial-annual-monitoring-return/ 
 
The Commission has also produced step by step 
guidance, including screen shots of the online 
questions which is very helpful for anyone 
completing the annual return. 
https://www.charitycommissionni.org.uk/
media/1261/20190108-arr05-amr-screenshots-
guidance-how-to-complete-the-annual-monitoring-
return-v50.pdf 

Review of Higher Education Tuition Fees at the  
College of Agriculture, Food and Rural Enterprise (CAFRE) 

Department for Agriculture, Environment and Rural Affairs 
https://www.daera-ni.gov.uk/consultations/review-higher-
education-tuition-fees-college-agriculture-food-and-rural-

enterprise-cafre 
Closing Date; 12

th
 April 2019 

Equality Scheme, Audit of Inequalities and  
Disability Action Plan 

Department for the Economy 
https://www.economy-ni.gov.uk/consultations/

equality-scheme-audit-inequalities-and-disability-
action-plan 

Closing date; 16
th

 April 2019 

Consultation on child sexual exploitation law 
Department of Justice 

https://www.justice-ni.gov.uk/consultations/consultation-
child-sexual-exploitation-law 

Closing date; 16
th

 April 2019 

https://www.infrastructure-ni.gov.uk/consultations/timetable-and-work-programme
https://www.infrastructure-ni.gov.uk/consultations/timetable-and-work-programme
https://www.surveymonkey.co.uk/r/ChildcareCostParents2019
https://www.surveymonkey.co.uk/r/ChildcareProvider2019
https://www.charitycommissionni.org.uk/news/video-tutorial-annual-monitoring-return/
https://www.charitycommissionni.org.uk/news/video-tutorial-annual-monitoring-return/
https://www.charitycommissionni.org.uk/media/1261/20190108-arr05-amr-screenshots-guidance-how-to-complete-the-annual-monitoring-return-v50.pdf
https://www.charitycommissionni.org.uk/media/1261/20190108-arr05-amr-screenshots-guidance-how-to-complete-the-annual-monitoring-return-v50.pdf
https://www.charitycommissionni.org.uk/media/1261/20190108-arr05-amr-screenshots-guidance-how-to-complete-the-annual-monitoring-return-v50.pdf
https://www.charitycommissionni.org.uk/media/1261/20190108-arr05-amr-screenshots-guidance-how-to-complete-the-annual-monitoring-return-v50.pdf
https://www.daera-ni.gov.uk/consultations/review-higher-education-tuition-fees-college-agriculture-food-and-rural-enterprise-cafre
https://www.daera-ni.gov.uk/consultations/review-higher-education-tuition-fees-college-agriculture-food-and-rural-enterprise-cafre
https://www.daera-ni.gov.uk/consultations/review-higher-education-tuition-fees-college-agriculture-food-and-rural-enterprise-cafre
https://www.economy-ni.gov.uk/consultations/equality-scheme-audit-inequalities-and-disability-action-plan
https://www.economy-ni.gov.uk/consultations/equality-scheme-audit-inequalities-and-disability-action-plan
https://www.economy-ni.gov.uk/consultations/equality-scheme-audit-inequalities-and-disability-action-plan
https://nwcn.us3.list-manage.com/track/click?u=121cf27c6bc9f22a70053ecdd&id=30091dff15&e=b128a6e69d
https://nwcn.us3.list-manage.com/track/click?u=121cf27c6bc9f22a70053ecdd&id=30091dff15&e=b128a6e69d


 

 

Special Focus 
Employment and status of EU citizens  
in the post-Brexit period 
Paul Oakes of the Equality Commission looks at the issue of 
employment and status of EU citizens post Brexit  

 
 
 
 
 
 
 
 
 
 
 
An issue of increasing concern to employers in Northern 
Ireland is the status of job applicants and employees 
who are European Union citizens in the immediate post-
Brexit period. This is not helped by a sense that these 
are among the many issues which could be affected 
depending on the outcome of ongoing negotiation and 
debate. 
 
The context is one of near record-low unemployment 
across the UK and a situation in which employers, in 
both the public and private sector, regularly talk of their 
reliance on overseas workers, including from across the 
EU, to maintain the health and vitality of their 
organisations. From the Equality Commission’s 
perspective it is vital that, whatever the situation, the 
rights which people living and working here have under 
our equality laws should not be lessened or removed. 
 
The Equality Commission’s advice is that employers 
continue to follow their normal equal opportunity policies 
in a fair, consistent and non-discriminatory manner. In 
practice, this means ensuring that employers promote 
equality of opportunity in relation to their recruitment and 
selection policy and procedure and that all workers are 
provided with a good and harmonious working 
environment in which to work.  
 
To address the employment status of EU citizens in the 
post-Brexit period, the UK Government has introduced a 
Settlement Scheme which will be implemented on a 
phased basis and is proposed to be fully open by 30 
March 2019. It is communicating with EU citizens about 
the scheme through a number of channels including 
employers, community groups, local authorities and 
direct marketing. 
 
EEA citizens who enter the UK before the UK leaves the 
EU will be eligible to apply for the EU Settlement 
Scheme to continue living in the UK.  EEA citizens and 
their families will be able to remain in the UK indefinitely 
if they are granted settled status under the EU 
Settlement Scheme. 
 
The basic principles underlying the Government’s 
Scheme are: 

• EU citizens and their family members who, by 31 
December 2020, have been continuously resident 
in the UK for five years are, or will be, eligible to 
apply for “settled status”, enabling them to stay 
indefinitely. EU citizens and their family members 
who arrive by 31 December 2020 but who will not 
yet have been continuously resident in the UK for 
five years, are eligible to apply for “pre-settled 
status”, enabling them to stay until they have 
reached the five-year threshold. They can then 
also apply for settled status. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 

• The right of some persons in this category to stay 
and apply for pre-settled status will be 
significantly affected by a “no deal” Brexit. In that 
event, they will only have the right to stay and 
apply to the scheme if they arrived in the UK prior 
to Brexit day (29 March 2019). If they arrive after 
Brexit day and intend to stay here for more than 3 
months, then different rules will apply: for 
example, they will have to apply and obtain a new 
form of permission to stay called European 
Temporary Leave to Remain which will entitle 
them to remain in the UK for a period of 36 
months only). 

• EU citizens and their family members with settled 
status or pre-settled status will have the same 
access as they currently do to healthcare, state 
pensions and other benefits in the UK. 

 
The information provided by the government notes that 
Irish nationals need not to apply to the Settlement 
Scheme, as many of their rights derive from other 
bilateral arrangements between the Irish and British 
governments. The UK Government has also made 
separate arrangements with the governments of 
Switzerland and Norway, Iceland and Liechteinstein to 
protect the rights of their respective citizens in the post-
Brexit period. 
 
Those people who are entitled to apply for settled or pre
-settled status will have up to 30 June 2021 to do so (or, 
up to 31 December 2020 in the event of a “no deal” 
Brexit). One of the implications of this is that the rights of 
those individuals under equality law will remain 
unchanged for at least the next 2½ years, hence the 
duty to continue to treat all workers in a fair and non-
discriminatory way remains. That point was specifically 
noted in the toolkit for employers that the Government 
has published. Furthermore, for those individuals who 
have applied and obtained settled or pre-settled status, 
then their current equality law rights and employers’ 
obligations to them would be the same as to all other 
workers. 
 
The Equality Commission provides advice and support 
in relation to equality matters and you can contact the 
Advisory Services Team on 028 90 500 600 for more 
information. 
 
Further information on the Government’s EU 
Settlement Scheme:   
 
EU Settlement Scheme 
Toolkit for employers 
 
Related information 
Read the Equality Commission’s recommendations for 
protecting and advancing equality and good relations as 
the UK exits from EU 

https://www.gov.uk/settled-status-eu-citizens-families
https://www.gov.uk/settled-status-eu-citizens-families
https://www.gov.uk/guidance/european-temporary-leave-to-remain-in-the-uk
https://www.gov.uk/guidance/european-temporary-leave-to-remain-in-the-uk
https://www.gov.uk/guidance/european-temporary-leave-to-remain-in-the-uk
https://www.gov.uk/government/publications/citizens-rights-uk-and-irish-nationals-in-the-common-travel-area
https://www.gov.uk/government/publications/swiss-citizens-rights-agreement-and-explainer
https://www.gov.uk/government/publications/eea-efta-separation-agreement-and-explainer
https://www.gov.uk/government/publications/eu-settlement-scheme-employer-toolkit/toolkit-introduction-how-to-use-the-employer-toolkit-in-your-organisation-or-network
https://www.gov.uk/settled-status-eu-citizens-families
https://www.gov.uk/government/publications/eu-settlement-scheme-employer-toolkit/toolkit-introduction-how-to-use-the-employer-toolkit-in-your-organisation-or-network
https://www.equalityni.org/Delivering-Equality/The-UK-s-exit-from-the-EU
https://www.equalityni.org/Delivering-Equality/The-UK-s-exit-from-the-EU
https://www.equalityni.org/Delivering-Equality/The-UK-s-exit-from-the-EU


 

 

Publications 

Labour Force Survey Religion Report 2017 
The Executive Office (TEO) has published the Labour Force Survey Religion 
Report 2017 which examines the labour market characteristics of Protestants 
and Catholics in Northern Ireland. 
 
The report and associated data tables can be downloaded via the Labour Force Survey Religion reports section of 
the Executive Office website. 

Joseph Rowntree Foundation;  
Poverty in Northern Ireland 2018 
This briefing examines trends in poverty and related 
issues in Northern Ireland, and compares these to the 
situation both in the UK as a whole and in England, 
Wales and Scotland. 
 
Poverty in Northern Ireland 2018  
The latest data shows that 370,000 people in Northern 
Ireland live in poverty. This figure consists of 110,000 
children, 220,000 working-age adults and 40,000 
pensioners. This briefing accompanies UK Poverty 
2017, which looked at trends in poverty in the UK as a 
whole. 
 
Key points: 

• Poverty in Northern Ireland is slightly lower than in 
England or Wales, but it is higher than in 
Scotland. 

• Poverty among pensioners has fallen 
considerably over the last decade. Families with 
children have seen steady or falling poverty rates, 
but working-age adults without children are now at 
higher risk of poverty than ten years ago. 

• Northern Ireland has higher 
worklessness and lower 
employment than elsewhere, 
and the proportion of people in poverty in 
workless households has increased slightly over 
time, in contrast with the UK as a whole. 

• This suggests that the employment rate continues 
to be a major factor affecting poverty rates in 
Northern Ireland, and that raising the employment 
rate could lead to falls in poverty. 

• The gap in educational attainment among richer 
and poorer children has narrowed slightly but 
remains very large. 

• There are more people with no qualifications and 
fewer people with higher-level qualifications in 
Northern Ireland than in the rest of the UK. 

• One in ten households in the poorest fifth in 
Northern Ireland faces problem debt. 

• Nearly two-thirds of people in the poorest fifth are 
not paying into a pension, increasing their risk of 
future poverty. 

 
To download the full briefing, go to; https://
www.jrf.org.uk/report/poverty-northern-ireland-2018 

(Pic right) Helen Barnard,  
Deputy Director of Policy  
and Partnerships, JRF 

Please click the link below to access the February 
2019 edition of inpartnership – the newsletter for 
PCSPs which highlights local events and initiatives;  
https://www.pcsps.org/publications/pcsp-inpartnership-
february-2019 

Road Safety Issues in Northern Ireland 2017/18 has  
been published  
It provides information from the 2017/2018 Continuous Household Survey (CHS) in  
relation to the attitudes, awareness and behaviours of respondents to specific road  
safety issues. The topics included are 20mph speed limits, speeding and mobile phone usage.   
 
This publication can be accessed on the DfI website by clicking on the link below:  
https://www.infrastructure-ni.gov.uk/publications/road-safety-issues-northern-ireland  

Community Relations Council      
The most recent editions of CRC e-News is available at;  
https://www.community-relations.org.uk/publications/enews 

Available online, including articles such a new oral 
history collection, the challenges facing older people 
and those facing deaf people seeking health or medical 
care. 
 
Scope can be accessed at; http://scopeni.nicva.org/ 

http://www.executiveoffice-ni.gov.uk/articles/labour-force-survey-religion-reports
https://www.jrf.org.uk/report/poverty-northern-ireland-2018
https://www.jrf.org.uk/report/poverty-northern-ireland-2018
https://www.pcsps.org/publications/pcsp-inpartnership-february-2019
https://www.pcsps.org/publications/pcsp-inpartnership-february-2019
https://www.infrastructure-ni.gov.uk/publications/road-safety-issues-northern-ireland-201718
https://www.community-relations.org.uk/publications/enews
http://scopeni.nicva.org/


 

 

Social Enterprise 

Start, Scale, Succeed 
  
 
You are invited to attend the Ignition event for the fully-funded Ulster Bank Social Pre-
Accelerator, in partnership with Social Enterprise NI and Work West.  
 
At Ignition you will be introduced to pitching, business model canvas and the lean start up.  
 
It is a quick-fire, immersive eight-week online learning course with an exciting Ignition event to 
kick it off in Belfast. (Details below).  
 
It’s compulsory to attend if you want to join the programme. When you have registered you will 
be sent a link to make your application to access all of your digital modules.  
 
Who’s it for? 
Pre-Accelerator is for you if you have a great idea for a social enterprise that you want to 
bring to life or if you have begun your journey and want to validate your assumptions.  
 
How much does it cost? 
Everything is fully-funded for you. i.e. it’s free. All we ask is that you work as hard as we do to 
make the most of this opportunity to grow your business.  
 
What is involved? 
We concentrate on providing early-stage businesses with the best environment, digital 
learning and networks. This programme has a specific focus on the business side of things 
when it comes to social enterpirse that will compliment other support available.  
 
Details 
The course is eight weeks long but starts with our exciting, immersive, ‘Ignition’ event which 
takes place at the Ulster Bank Entrepreneur Accelerator on the 21st March 09:00 – 12:00 
 
At the midway stage we will hold a Customer Discovery Workshop at the Ulster Bank 
Entrepreneur Accelerator on the 18th April from 09:00 – 11:00 
 
Our final event is an opportunity to celebrate your achievements and swap experiences at the 
Ulster Bank Entrepreneur Accelerator, 16th May from 16:00 – 18:00. There will be a pitching 
competition with a money cant buy prize up for grabs.  
 
Learning and Networks 
We want to help early-stage social enterprises grow and succeed as quickly as possible, so 
we focus on giving our Pre-Accelerator entrepreneurs a fantastic digital experience with action
-focused, online training. We’ll also help you connect with other entrepreneurs just like you 
and plug you in to the power of your local social ecosystem.  
 
Register and Apply Now 
Places are limited, so make the most of this opportunity, register now and apply as soon as 
you can by following the link below:  
 
https://www.eventbrite.co.uk/e/ulster-bank-social-entrepreneur-accelerator-in-partnership-with-social-
enterprise-northern-ireland-tickets-56926303105  

https://www.eventbrite.co.uk/e/ulster-bank-social-entrepreneur-accelerator-in-partnership-with-social-enterprise-northern-ireland-tickets-56926303105
https://www.eventbrite.co.uk/e/ulster-bank-social-entrepreneur-accelerator-in-partnership-with-social-enterprise-northern-ireland-tickets-56926303105


 

 

Events 
Feed Community Spirit 
The Big Lunch 2019 takes place 1-2 June. 
Started in 2009 this intergenerational initiative from 
the Eden Project and National Lottery celebrates all 
that is good about where we live, it’s a day for 
neighbourhood kindness and an opportunity for all 
ages to get to know each other better, on our 
streets, schools, in gardens, kitchens, shared 
spaces and anywhere people can get together. 
 
You are invited to join in and host a Big Lunch. It’s 
a simple way to enjoy community spirit and reduce 
loneliness. All it takes is for one kind and friendly 
person to be willing to kick start the conversation 
and before you know it you have your community 
taking part. 
 
Register your interest in #TheBigLunch 2019  
https://www.edenprojectcommunities.com/get-your-
2019-big-lunch-pack 
 
Start small and let it grow each year. This is 
something that works best with everyone bringing 
something to the table. Your event can be a few 
neighbours getting together on a street, a gathering 
of local people in a shared space, schools grounds, 
community hall, an open day or a picnic, there is no 
singular method, but the key ingredients are people 
and food and the Big Lunch is a recipe for a more 
connected neighbourhood. However you decide to 
do it, give it a go and add your own local flavour, 
the important thing is providing an opportunity for 
connection and getting to know each other better. 
 
Local representative Grainne McCloskey said “In 
this busy digital world, we all know how hard it is to 
take time to be together with family and friends, 
never mind neighbours and wider community. 
That’s why we are working to make  
 
The Big Lunch a part of the annual calendar, 
imagine a day when for a few lovely hours shyness 
stops and we come together to meet the street, 
share, swap eat and have fun getting to know our 
neighbours and wider community. When we have 
good local connections we can make good things 
happen and our neighbourhoods thrive.” 
 
 

Past independent research by Havas has 
evidenced that people who have taken part as 
neighbours say The Big Lunch is the perfect 
excuse to introduce everyone to each other and it 
has led to some great sharing and other good 
neighbourly activity that would not otherwise have 
started. 
 
Organisations who have taken part in Northern 
Ireland say The Big Lunch is an inclusive way to 
fundraise, to thank your volunteers and local 
supporters, showcase progress and a fun low cost 
way to simply make more local connections, 
connections which in some cases lead to more 
involvement in projects and local committees. 
 
For those registering in 2019 there will be 
competitions and giveaways and an opportunity for 
those who need it to gain additional support from 
Eden Project Communities to help make more 
happen where you live. 
 
If you need any tips, have questions or could 
spread the word to more people please get in 
touch.  
 
Supporting Communities Community Development 
Officer, Gillian Forrest for Mid and East Antrim has 
started sharing the idea and people are already 
getting in touch – so please make contact and we 
can provide you with a tool kit to help spread the 
word and enable more residents to join in across 
Northern Ireland. 
 
gmccloskey@edenproject.com 
 

https://www.edenprojectcommunities.com/get-your-2019-big-lunch-pack
https://www.edenprojectcommunities.com/get-your-2019-big-lunch-pack
mailto:gmccloskey@edenproject.com


 

 

Events cont’d 

Northern Lights Writing Group’s Creative Writing Workshops 
Creative Writing Group using prompts to encourage writing of poetry, prose and stories. 
 
Venue:  174 Trust, Duncairn Avenue, Antrim Road, Belfast BT14 6BP 
Date:   Every Thursday 
Time:   2pm – 4pm 
Cost:    Free 
Suitable age:  16 plus 
 
Contact: Janice Pollock jazpollock@yahoo.co.uk 

Female Sports Forum 
Conference 2019 
Tuesday, 12 March 2019,  
9am to 4pm in the Stormont Hotel 
 
The FSF will be running their fourth conference on 
Tuesday 12th March 2019 at Stormont Hotel, Belfast. 
The title of this year's conference: 'The Ultimate Goal: 
Embedding Cultural Change'. 
The aim of the conference is to enhance sporting 
structures in Northern Ireland, to ensure that all 
participants feel inspired, welcomed, enthused and 
motivated to stay “Active, Fit & Sporty”.  
 
The conference welcomes both female and male 
attendees from across the entire sport and physical 
activity sector in Northern Ireland and further afield.  
 
There will be three high profile and influential keynote 
speakers:  
Amy Williams MBE – Olympic Champion in the 
Skeleton Bobsleigh, Sports Commentator and TV 
Presenter 
Ali Oliver - Chief Executive at the Youth Sport Trust 
Kate Grey - Former Paralympic Swimmer, Athlete 
Mentor and Broadcaster 
 
 

There will also be four workshops and attendees will 
have the opportunity to select two: 
 
• Workshop Title - Building team culture and 

leadership in female sport 
 Elaine Rice – Physical Education Lecturer at 
 St Mary’s University College and former 
 Northern Ireland Netball Coach 
• Workshop Title - Culture change in media, a 

changing game  
 Cliona Foley – Freelance Sports Journalist 
 and Broadcaster. Founder and Presenter of 
 ‘Off The Bench’ women’s sport podcast 
• Workshop Title - Developing the Wellbeing in 

Sport 2018-23 Action Plan for Northern Ireland: 
An update on its delivery 

 Dr Gavin Breslin, Senior lecturer Sport and 
 Exercise Psychology, Ulster University and 
 Des Jennings, Head of Performance Skills, 
 Sports Institute 
• Workshop Title - The Challenge to Care in 

Sport Coaching 
 Dr Colum Cronin, Senior Lecturer Physical 
 Education and Sport Coaching, Liverpool  John 
 Moores 
 
Book here 

Participatory Budgeting Works –  
What PB can do for Community Planning 
Thursday 14 March 2019 in Lough Neagh Discovery Centre Conference Centre, Craigavon BT66 6NJ 
 
PB Works hosted by Armagh City, Banbridge and Craigavon Borough Community Planning Partnership invite 
you to explore what PB can do for Community Planning. 
Registration from 9.30 am, Lunch will be provided.  
The workshop will be facilitated by Alan Budge from PB Partners.  
 
What can you expect at the workshop? 
• An introduction to Participatory Budgeting (PB) a flexible engagement and decision–making tool giving 

citizens a direct say in how public funds are used to address local needs. 
• Hear about good practice examples of PB – including local practice from Communities Leading Change, 

Newry Mourne and Down Community Planning Partnership.  
• Explore how Participatory Budgeting can link with and enhance engagement in community planning 

processes.  
• Opportunity to join the PB Works Network or become a PB Champion.  
 
Read more via Eventbrite… 

mailto:jazpollock@yahoo.co.uk
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=dd2fb34b1d&e=5bea44777a
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=dd2fb34b1d&e=5bea44777a
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=6e15236340&e=5bea44777a
https://www.eventbrite.co.uk/e/pb-works-what-can-pb-do-for-community-planning-tickets-56561243201


 

 

Volunteer Now Training 

Training 

#Volunteering & Social Media DIY – Recruit, Network, Share  
 
Date: Tuesday 19th March 2019 - 10.00 to 14.00 
Venue: 34 Shaftesbury Square, BELFAST BT2 7DB  
Cost:  Standard Course From £45 - VAT  
   
Learn about different platforms and get great ideas about recruitment, networking and sharing safely. 

Volunteer Now Enterprises Ltd have teamed up with Louise Brogan, SocialBee NI to organise this 
workshop on how to use social media, aimed specifically at the voluntary sector. 

Are you unsure of your audience, what tone to use in your posts or which social media platforms you 
should be using?  

This workshop will cover all that as well as how to use social media platforms, creating content and review 
what is working. 

Also covered will be best practice and guidelines for engaging with followers, encouraging followers/
volunteers to share their experiences, managing photographs, how to respond to negativity or issues 
raised and how to remove negative posts/comments safely. 

Keeping Adults Safe: Adult Safeguarding Champion and Appointed Person 
Training 

 
Date: Monday 8th April in Enniskillen, 10.00 to 14.00 
Venue: Fermanagh House, Broadmeadow Place, Enniskillen BT74 7HR  
Cost:  Standard Course from £75 + VAT 
 
The Adult Safeguarding Champion role combines responsibility for strategy, operations and oversight for 
an organisation in relation to adults at risk of harm under “Adult Safeguarding: Prevention and Protection 
in Partnership” (2015) and the “Adult Safeguarding Operational Procedures” (2016).  Some organisations 
will also have Appointed Persons, with delegated responsibility for day to day adult safeguarding 
operations. 
 
This a full day’s training for Adult Safeguarding Champions and Appointed Persons.   
 
It covers: 
 
• The role and responsibilities of the Adult Safeguarding Champion/Appointed Person 

• The safeguarding adults structure for Northern Ireland 

• Determining the correct course of action in relation to safeguarding concerns 

• Consent, capacity and coercion 

• Organisational and Trust responsibilities 

 
Monitoring and reporting duties of the Adult Safeguarding Champion 
  
Places are allocated in a first come, first served basis and are limited to a maximum of 5 per organisation. 
 
For more information and to book places, go to; https://www.volunteernow.co.uk/training/courses-
scheduled/?search=&category=35&postcode=&distance=10000&training-search=1 

https://www.volunteernow.co.uk/training/courses-scheduled/?search=&category=35&postcode=&distance=10000&training-search=1
https://www.volunteernow.co.uk/training/courses-scheduled/?search=&category=35&postcode=&distance=10000&training-search=1


 

 

Housing Rights Training Courses 

Training cont’d 

Universal Credit and Housing  
Venue: Skainos Centre, Belfast  
Date:  Tuesday, March 26, 2019 - 10:00 to 16:00  

Overview 
Universal Credit is gradually being introduced in 
Northern Ireland and will bring a new set of 
challenges for housing providers, tenants, 
homeowners and those who advise them. This 
training course will provide a complete introduction to 
the housing element of Universal Credit and the likely 
impacts of this new system on tenants and 
homeowners.  
 
This course will cover: 
• How Universal Credit differs from Housing 

Benefit 
• How to assist people with applying for Universal 

Credit 
• How housing costs will be dealt with under 

Universal Credit 
• What type of accommodation will remain under 

the Housing Benefit system 
• Who is eligible to receive help with housing 

costs and what restrictions may apply 
• What assistance is available to help Universal 

Credit claimants who have to pay rates 
• How to estimate how much someone will 

receive under Universal Credit 
• About sources of financial support there are to 

help people who are struggling with the new 
system 

• The eligibility criteria, application process and 
repayment procedures associated with the new 
system of loan support for mortgage costs 

• How other elements of Welfare Reform, 
including the bedroom tax, benefit cap and 
welfare supplementary payments, interact with 
Universal Credit 

  
By the end of the day, participants will be able to: 
• Understand the types of accommodation which 

will be assessed under Universal Credit 
• Understand the application, assessment and 

payment cycles for Universal Credit 
• Assist customers who have difficulty 

understanding their entitlement to assistance 
with payments relating to rent, service charges, 
mortgages and secured loans and rates 

• Signpost customers to relevant sources of 
statutory and charitable support to ease 
financial hardship 

 
This course will be of particular interest to people 
working within the social housing sector, private 
landlords and agents and advice agencies who 
regularly deal with housing queries.   
 
Who should attend 
Anyone who would benefit from a working knowledge 
of the Universal Credit system, with particular 
reference to housing. This course will be of particular 
interest to people working within the social housing 
sector, private landlords and agents and advice 
agencies who regularly deal with housing queries. 

Overview 
Mental Health has never been more in the news 
than it is today. But have you really thought about 
the skills you need to keep your wellbeing healthy? 
More than ever, the concept of Resilience is the 
key.  
 
The professionals in the Hummingbird Project have 
a vast range and depth of experience in delivering 
support, both in one to one and group 
environments. We provide endorsed and accredited 
resilience courses to all sectors – which upskill and 
build capacity for staff and clients in resilience. 
Whether it is part of a work well-being strategy or 
as support for clients of an organisation or 
members of your group, these courses provide 
impactful, measurable change in a participant’s 
ability to manage their own emotional well-being 
and engage with others. 
 
 

 
What does it cover? 
This training upskills its participants to understand 
emotional wellbeing and build resilience for their 
own mental health. It discusses a range of topics 
including stigma, signs and symptoms of mental ill 
health, coping strategies, engaging with others 
about mental health, supports, and self-care. 
 
Who is it for? 
This training is suitable for everyone – employees 
and employers, clients and service users or group 
participants.  
 
For further information: 
Courses are run monthly.  
For dates and costs, please visit our website at 
https://thehummingbirdproject.org.uk/services/
bespoke-training/ 
Or please contact Jill on 028 7055 9504  

Understanding Emotional Wellbeing  
and Resilience Workshops 

https://www.housingrights.org.uk/event/universal-credit-and-housing-1
https://thehummingbirdproject.org.uk/services/bespoke-training/
https://thehummingbirdproject.org.uk/services/bespoke-training/
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Funding 
Ards and North Down Borough Council –  
Community Grants 2019/20 

Ards and North Down Borough Council has opened its annual funding scheme for local 
constituted voluntary and community groups. Groups from the Ards and North Down Borough can apply to the 
following grant funding streams: 
 
1.  Community Development Fund 2019-2020  - for help with running costs and/or project costs for a 
 constituted community or voluntary group. 
 
2. Community Festivals Funding (including commemorative events) - financial support to organise 

local, neighbourhood or large-scale festivals in 2019-20 
 
Community Development Grants Closing Date   - 28th March 2019 at 4pm  
Community Festivals Fund Closing Date   - 15th March 2019 at 4pm  
 
Application forms, guidance notes and criteria are available at the link below or may be requested from the 
Community Development Section. Videos have been produced to guide you through the application process: 
they are linked below. 
 
COMPLETED APPLICATIONS MUST BE RETURNED TO THE ADDRESS BELOW by the dates mentioned 
above.  
 
Further information is available from: 
Community Development Section, 16 South Street, Unit 5 Conway Building, Newtownards BT23 4JT 
Tel: 0300 013 3333 or email: communitygrants@ardsandnorthdown.gov.uk  
https://www.ardsandnorthdown.gov.uk/resident/grants/community-grants  

The Tesco Centenary Fund 
The Tesco Centenary Fund offers a unique 
opportunity to benefit communities in Northern 
Ireland. Projects must provide a significant benefit to 
communities across Northern Ireland. 
Community charity Groundwork NI is working in 
partnership with Tesco to deliver the Centenary Fund 
which marks their 100th birthday by giving charities 
the chance to bag a share of £100,000 in funding. 
 
Funding Priority  
The focus for this round will be on supporting those 
charities that are improving Health and Wellbeing 
across Northern Ireland.  Tesco have a particular 
interest in supporting groups tackling cancer, heart 
disease and diabetes in line with their National Health 
Partnership. 
 
How does the Centenary Fund Work? 
The Tesco Centenary Fund is now open for 
applications from not for profit organisations in 
Northern Ireland. Applications are assessed by 
Groundwork to ensure they are eligible. Tesco 
colleagues will shortlist the projects to determine 
which go forward to the customer vote. 
 
Three community projects will be voted on by 
customers in Tesco stores throughout Northern 
Ireland, in July/August and November/December 
2019.  

 
 
 
 
 
Following each vote, the project that receives the 
most votes will receive a grant of up to £50,000, the 
second-place project receives up to £30,000 and third 
place project gets up to £20,000. 
 
Apply for a grant 
The Tesco Centenary Fund NI is open now to 
applications and expected to close in mid-April 2019.  
Applications will then be shortlisted and taken forward 
for a public vote in July / August this year. 
 
Use the link below to take the eligibility quiz. This 
short quiz will check that your project meets the basic 
requirements to be eligible for a Tesco Centenary 
Fund grant. If your project meets the criteria you will 
be given a link to the application form at the end of 
the quiz. 
 
Further information is available at:  
https://www.groundwork.org.uk/Sites/
tescocommunityscheme/faqs/Category/centenary-
grant-ni  
or contact Niamh NicCana: 
niamhniccana@groundworkni.co.uk  
on 028 90749494. 

mailto:communitygrants@ardsandnorthdown.gov.uk
https://www.ardsandnorthdown.gov.uk/resident/grants/community-grants
https://www.groundwork.org.uk/Sites/tescocommunityscheme/faqs/Category/centenary-grant-ni
https://www.groundwork.org.uk/Sites/tescocommunityscheme/faqs/Category/centenary-grant-ni
https://www.groundwork.org.uk/Sites/tescocommunityscheme/faqs/Category/centenary-grant-ni
mailto:niamhniccana@groundworkni.co.uk
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ASDA Foundation - Local impact 
funding 
We aim to transform communities, improving lives now 
and in the future. As a charitable corporate foundation, 
we give independent grants and support locally relevant 
projects throughout the UK.  
 
Examples of the Local Impact Guidelines/Criteria: 
 
1. Community 
 This is about supporting your local community, 
 bringing people together, supporting events 
 which will benefit the wider community or 
 supporting local groups with events/initiatives 
 which will have an impact locally.  
2. Elderly 
 The Foundation not only wants to focus on the 
 elderly at Christmas as loneliness and isolation 
 is something that affects people throughout the year. 
3. Sporting Activities 
 Sport and physical activity is not only extremely 
 beneficial for young people’s health but their 
 personal growth, learning of teamwork and other 
 valuable skills. Therefore investing in grass roots 
 sport for young people plays a valuable role and 
 strengthens community cohesion. 
4. Christmas 
 Christmas is a special time of the year however; it 
 can in some cases be an exceptionally lonely time. 
 Christmas Grants are to support your community, by 
 bringing those in need together, organising a lunch, 
 party, events, activities which will really make a 
 difference. 
 
Remember to have a successful application the 
Community Champion at the store must be involved or 
taking part in the event. 
 

 
 
 
 
How to Apply 
The Charity/Local Good Cause completes the relevant 
Application Form (Contact the Community Champion at 
your local store) 

• The Application Form to be completed in full, no 
blank spaces – N/A must be entered where 
applicable. 

• Application Form to be signed and dated by the 
Applicant 

• GSM Comments must be entered onto the 
Application Form 

• Asda Community Champion to Sign and Date the 
Application 

• All required documentation to be included 

• To submit an application scan/email the 
completed form to asdafoundation@asda.co.uk or 
post to: Asda Foundation, Asda House, Great 
Wilson Street, Leeds, LS11 5AD 

• The Application will be processed within 4 weeks 
from receipt 

• The Application will be reviewed firstly by the 
Asda Foundation Senior Manager 

• If unsuccessful - The Asda Community Champion 
will be contacted either by phone or email with an 
explanation by the Asda Foundation Team 

• If successful - The Application will go to the next 
stage 

• The Application will then be reviewed by two Asda 
Foundation Trustees 

 
For further information on the range of support available 
from ASDA Foundation visit 
https://www.asdafoundation.org/  

Derry City and Strabane District 
Council – Grant Aid Programme 
2019/20 
The Community Support Fund  
There will be one round of funding in this financial year. 
Groups must meet the Community Development 
Priorities. Groups must apply to one particular District 
Electoral Area (DEA). If you are applying for core costs, 
you will apply to the particular DEA where your 
organisation is based.  
 
Applicants for project costs must indicate the DEA that 
at least 80% of the project beneficiaries are from. The 
fund will cover both project costs and/or core costs 
(excluding salaries/wages) to a maximum of £4,000. 
Groups may only submit one application. 
 
The Good Relations Fund  
There will be one round of funding in this financial year. 
The fund will cover both Project Costs or Core Costs to 
a maximum of £4000.  
 
Groups who submit multiple applications can only have 
one successful application funded. Groups must apply to 
one particular District Electoral Area (DEA). If you are 
applying for core costs, you will apply to the particular 
DEA where your organisation is based.  

Applicants for project costs must 
indicate the DEA that at least 80% of 
the project beneficiaries are from. 
Good Relations partnership projects 
can cross two DEAs, as long as the 
applicant organisation has secured a 
partner organisation in the 
secondary DEA. 
 
You must make a choice for either Project or Core 
funding. Applications must score at least 60% to reach 
the threshold to be considered for funding. The purpose 
of Core funding is to contribute towards the group’s day 
to day running costs.  Groups applying for core costs are 
expected to demonstrate clearly how the key day-to-day 
work of their organisation contributes to good relations 
outcomes. Funding is only available to groups with a 
base within the Council area. 
 
PCSP Small Project Support 
The purpose of PCSP Small Project Support is to assist 
projects/services that: 

• Increase the community safety and/or confidence 
in policing for residents in the city and district as 
outlined in the PCSP Action Plan for 2019-20. 

• Meet the community safety priorities/actions 
identified within the Strategic Growth Plan. 

 

Cont’d over 

mailto:asdafoundation@asda.co.uk
https://www.asdafoundation.org/
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• Foster community safety initiatives in areas of 
identified socio-economic need. 

• Increase community safety and/or confidence in 
policing through the enhancement of partnership 
working. 

• Assist groups to identify their local community 
safety needs and develop plans to address these. 

 
How to Apply 
Full details of each fund are available at https://
www.dcsdgrantaid.com/ along with Officer contacts who 
you can contact to discuss proposals.  Officers will be 

able to advise you only on your Project/Service prior to 
completing your Pre-Assessment and Application Form. 
Officer assistance will only be available during office 
hours: 9:00 a.m. - 5:00 p.m., Monday to Friday. 
 
Closing Date/Time: 
Friday, 22nd March 2019 at 3:00pm 
Applicants are encouraged to submit their application 
early as this deadline is absolute. Please do not wait until 
near the closing time to submit your application.  Under 
no circumstances will an application be deemed eligible 
after the 3:00 pm deadline. 

The Clothworkers Foundation 
The Clothworkers Foundation is the independent 
charitable arm of The Clothworkers Company. The 
Foundation aims to improve the lives of people and 
communities, particularly those facing disadvantage, 
deprivation and/or discrimination. Grants of up to 
£10,000. 
 
Applications accepted all year. 
 
Programme Areas 
The Clothworkers Foundation aims through its funding to 
improve the quality of life, particularly for people and 
communities facing disadvantage. It seeks to achieve its 
aims primarily through making grants in the following 
areas: 

• Alcohol and substance misuse - projects 
supporting people affected by, or at risk of, drug 
and/or alcohol dependency, and their families.   

• People with disabilities - projects providing 
services for people with physical and/or learning 
disabilities, and/or for people with mental health 
issues. (We will not fund projects which focus only 
on meeting the requirements of the Disability 
Discrimination Act.)    

• Disadvantaged minority communities - Projects 
that work with minority communities facing both 
disadvantage (e.g.: economic or cultural) AND 
discrimination (e.g.: due to ethnicity, sexuality, 
faith) to: Promote integration between minority 
communities and mainstream society, and/or 
provide specialist services, and/or provide access 
to mainstream services 

• Disadvantaged young people - projects which 
support disadvantaged young people, particularly 
(but not limited to) those in or leaving care, or not 
in employment education or training (NEET).    

• Domestic and sexual violence - projects 
supporting people affected by domestic or sexual 
violence.   

• Elderly people - projects providing services for 
elderly people, in particular those living in areas of 
high deprivation and/or where rural isolation is an 
issue.    

• Homelessness - projects providing services for 
people who are homeless or at risk of becoming 
homeless.   

• Prisoners and ex-offenders - projects supporting 
prisoners and/or ex-offenders, or those at risk of 
offending, and their families.   

• Visual impairment - projects providing services for 
blind or visually impaired people. 

 

 
 
 
 
 
 
 
What they fund 
They award grants to UK registered charities, CICs, and 
other registered UK not-for-profit organisations 
(including special schools).  
 
Grants are awarded towards capital projects which we 
define as: 

• Buildings: purchase, construction, renovation or 
refurbishment. 

• Fittings, Fixtures, and Equipment: this includes 
but is not limited to office equipment/furniture, 
sports/gym equipment, digital/audio visual 
equipment, garden equipment, specialist 
therapeutic (excluding medical) equipment.  

• Vehicles: This includes a minibus, car, caravan, 
people-carrier, or 4X4. They are unlikely to fund 
the total cost of a new vehicle. 

 
They fund both large and small projects. The size of 
grant awarded will depend on a number of factors 
including the size of your organisation and the cost and 
scale of your capital project. Please complete their 
Eligibility Quiz to check your organisation's eligibility and 
to decide which type of application you should complete. 
 
Criteria 

• UK Registered charities/non profit orgs 

• Must be working within one or more of the 
programme areas the majority of the time. 

• Annual income less than £250,000 

• Max project cost £100,000 

• Max grant £10,000, average grant £7,000 

• Decision within 8 weeks 
 
How to apply 
Before you apply, read the guidelines thoroughly and 
ensure that your organisation is eligible and fits within 
our programme areas. Decide whether you wish to apply 
for the Main or Small grants programme. 
Take the eligibility quiz to get access to an online 
application form for either the Main or Small grants 
programmes. 
 
Find out more on the website  
https://www.clothworkersfoundation.org.uk/  

https://www.dcsdgrantaid.com/
https://www.dcsdgrantaid.com/
https://www.clothworkersfoundation.org.uk/

