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Public Affairs Forum: Tips for  
campaigning in the absence  
of the NI Assembly 

On 4 December, NICVA held the first meeting of 
the revamped Public Affairs Forum.  
 
This Forum brings together people working in 
policy, public affairs and lobbying from the 
voluntary and community sector. 
 
This most recent meeting gave the Forum an 
opportunity to discuss the changes, challenges and 
opportunities of continuing to lobby and campaign 
in the absence of the NI Assembly. 
 
The Forum invited some people from the sector to 
talk about their experiences of campaigning in the 
current vacuum. Kellie Turtle from the Women's 
Resource & Development Agency (WRDA) outlined 
some of the ways that she has been engaging with 
decision makers and raising awareness on issues 
that the women’s sector have been focussing on, 
including the two child cap, the Childcare for All 
campaign and the issue of the split payment 
element of Universal Credit. 
 
Daithí McKay from RSPB & Nature Matters NI 
spoke about some of the ways in which they have 
been raising the issue of the future of 
environmental protection post-Brexit, and Ruairi 

Rowan from the Family Planning Association (FPA) 
highlighted his advocacy work around reproductive 
rights for women and the creation of buffer zones 
and sex and relationship education. 
This made for some really engaging discussion and 
a chance from us to learn from each other about 
how we can continue to get our issues heard, even 
when we have no government here. 
 
Some of the top tips include 
 
1. Continue to engage with local MLAs 
2. Inform and educate the public about your 

campaign and give them the capacity to 
influence 

3. Don’t feel bound by the system 
4. Engage with non-MLA elected reps and other 

forms of governance too 
5.  Build links with officials 
6. Work in a coalition or with other allies 
7. Raise awareness through events, media and 

social media 
 
For the full ten top tips and an explanation of them 
all, go to; http://www.nicva.org/article/public-affairs-
forum-tips-for-campaigning-in-the-absence-of-the-ni
-assembly 

Data Protection Animation Series: What is personal data? 
 
The first in a series of five GDPR animation videos from NICVA which 
introduces the concept of personal data, helping you to recognise where 
you have obligations under data protection laws. 
 
It's important to be able to recognise how your organisation collects and 
uses personal data. This is because you have responsibilities for how 
you handle any personal data under data protection laws. 
 

View the animation and find out about personal data here 

http://www.nicva.org/groups/public-affairs-forum
https://wrda.net/%20
https://wrda.net/%20
http://www.womensaidni.org/assets/uploads/2017/05/opposing-the-two-child-cap-and-rape-clause.pdf
https://www.employersforchildcare.org/campaign/childcare-for-all/
https://www.citizensadvice.org.uk/nireland/benefits/universal-credit-ni/before-you-apply-for-universal-credit-ni/what-universal-credit-is-ni/
https://www.nienvironmentlink.org/nature-matters-ni
https://www.fpa.org.uk/
http://www.nicva.org/article/public-affairs-forum-tips-for-campaigning-in-the-absence-of-the-ni-assembly
http://www.nicva.org/article/public-affairs-forum-tips-for-campaigning-in-the-absence-of-the-ni-assembly
http://www.nicva.org/article/public-affairs-forum-tips-for-campaigning-in-the-absence-of-the-ni-assembly
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=be240e0986&e=5bea44777a
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=59633fde70&e=5bea44777a


 

 

CANDLE FIRE SAFETY 
 
Candles have become significantly more popular around the home; 
whether for festive reasons, relaxation purposes or simply to create a 
pleasing scent, their use and the potential fire hazards that candles 
can pose, should never be understated.  Over recent years Northern 
Ireland Fire & Rescue Service has seen an increase in the number of 
candle related incidents that it has attended. 
 
It is vitally important to remember that a candle is an open flame in your home which will ignite any 
combustible material that it comes into contact with.  Following the fire safety advice below will help to 
keep you and your family safe from fire: 
 
• Always keep a burning candle within sight.  Extinguish all candles when leaving a room or before 

going to sleep; be sure the wick ember is no longer glowing. 
• Never burn a candle on or near anything that can catch fire; keep burning candles away from 

furniture, curtains, bedding, carpets, books, paper, flammable decorations, etc. 
• Keep burning candles out of the reach of children and pets. 
• Trim candlewicks to ¼ inch each time before burning; long or crooked wicks can cause uneven 

burning and dripping. 
• Always use a candle-holder specifically designed for candle use; the holder should be heat resistant, 

sturdy, and large enough to contain any drips or melted wax. 
• Be sure the candle-holder is placed on a stable, heat-resistant surface; this can help prevent heat 

damage to underlying surfaces and prevent glass containers from breaking. 
• Always read and follow the manufacturer’s use and safety instructions carefully.  Don’t burn a candle 

longer than the manufacturer recommends. 
• Keep burning candles away from drafts, vents, ceiling fans and air currents; this will help prevent 

rapid, uneven burning and avoid flame flare-ups and sooting.  Drafts can also blow nearby 
lightweight items into the flame where they could catch fire. 

• Don’t burn a candle all the way down.  Extinguish the flame if it comes too close to the holder or 
container.  For a margin of safety, discontinue burning a candle when 2 inches of wax remains or  

 ½ inch if in a container. 
• Never touch or move a burning candle or container candle when the wax is liquid. 
• Place burning candles at least three inches apart from one another; this helps ensure they don’t melt 

one another, or create their own drafts to cause improper burning. 
• Use a snuffer to extinguish a candle; it’s the safest way to prevent hot wax spatters. 
• Never extinguish candles with water; the water can cause the hot wax to spatter and might cause a 

glass container to break. 
• Be very careful if using candles during a power outage.  Flashlights and other battery-powered lights 

are safer sources of light during a power failure. 
• Extinguish a candle if it repeatedly smokes, flickers, or the flame becomes too high as these indicate 

it is not burning properly.  Cool, trim the wick, then check for drafts before relighting. 
• Never use a candle as a night light. 
 
Tea Lights 
 
It is also very important to stress the dangers associated with the use of tea lights in particular.  Tea light 
candles can reach extremely high temperatures and the foil container becomes extremely hot. 
 
• Always burn tea lights in or on a suitable, non-flammable holder on a heat resistant surface. 
• Never place tea lights directly onto plastic surfaces such as TVs, computers or baths. 
• Never leave a tea light unattended and remember to extinguish before going to sleep. 
 
Remember if a fire starts, get everyone out of the property and close all doors behind you.   
Dial 999 and ask for the Fire & Rescue Service.  



 

 

Affordability now biggest barrier 
to a vibrant housing market says 
new CIH Northern Ireland Chair 
Affordability - both in the 
private housing and social 
housing sector - is now the 
biggest barrier to people 
being able to live in the 
homes of their choice -  
that was the message  
from Radius Housing 
Director of Communities 
Eileen Patterson as she 
took up the reins as the new 
Chair of the Northern Ireland Board of the Chartered 
Institute of Housing. 
CIH is the professional body for those working in 
housing across the UK, and Eileen, who has over 30 
years working in the sector here, said that the biggest 
challenge in housing in Northern Ireland is now 
affordability.  
 
She said: “Across the public and private sector 
affordability is becoming the biggest barrier to people 
being able to choose the best type of housing for 
themselves and their families. Tightening access to 
mortgage credit means that rates of home ownership 
are declining, but there is no pick-up from the private 
rented sector which is becoming more expensive in 
some areas and short in supply in others. While there 
is an active new build programme for social housing, 

the undeniable fact is that social housing waiting lists 
continue to grow across Northern Ireland. Changes in 
welfare benefits present a double whammy for the 
social housing sector - it means that tenants in some 
cases may no longer be able to pay their rent, and it 
presents challenges to social housing providers 
because it changes the financial assumptions on 
which their current investment plans are based,” she 
added. 
 
Eileen said that it is essential we find local solutions if 
we are to avert a housing crisis similar to that in other 
cities and regions across the UK and Ireland. 
“Welfare reform mitigation needs to be extended to 
ensure that people can continue to meet their rental 
commitments and remain in their homes, the 
development of affordable homes needs to be 
increased and perhaps it is time to consider 
increasing the levels of capital investment in social 
housing so that rents can be maintained at affordable 
levels. While reforms of the planning system are well 
underway, delays are still impeding the development 
of housing, especially in areas of housing stress.” 
 
“We also need to develop a strategic approach to 
tacking the housing crisis which should include 
housing professionals, financiers, developers, 
architects, planners and other experts. By working 
together we can ensure that housing takes centre 
stage in policy debates in Northern Ireland. For too 
long housing policy in many ways has been led by 
welfare policy and this cannot continue,” she added. 

Consultations 
Northern Ireland Flood Risk Management Plan  

Department for Infrastructure 
www.infrastructure-ni.gov.uk/consultations/timetable-and-work-programme 

Closing Date; 28
th

 June 2019 

How do you feel about childcare? 
How do you feel about the provision of childcare in 
Northern Ireland?  
 
Employers For Childcare has launched its 2019 
Childcare Cost Survey for parents and childcare 
providers and we want to hear your views! 
Aoife Hamilton, Policy & Information Manager at 
Employers For Childcare highlights the importance of 
this research now in its 10th year: “We encourage 
parents and childcare providers from across Northern 
Ireland to take part in the online survey. This survey 
gives you the opportunity to have your voice heard by 
Government. The research informs our lobbying work 
and gives us a platform to secure much needed 
investment in Northern Ireland’s childcare sector to 
ensure it can create a system that meets the needs of 
families and childcare providers.” 
 
Last year’s results revealed that for two thirds of families 
here the childcare bill is their largest or second largest 

monthly outgoing whilst the average weekly cost of a  
full-time childcare place was £166. At the same time, 
childcare providers told us they have sought not to 
increase their fees over the past year, in some cases 
absorbing increasing overheads. This is simply not 
sustainable. 
 
Referencing the 10-year milestone Aoife continued: “We 
have been tracking the cost and provision of childcare in 
Northern Ireland for ten years now and we are interested 
in finding out how the landscape has changed since 
2010, exploring what different trends and factors have 
influenced childcare provision and what this means for 
families”. 
 
To share your experience of using or providing 
childcare, click on the relevant link below and complete 
a short online questionnaire: 
 
Parent survey 
Childcare provider survey 

https://www.infrastructure-ni.gov.uk/consultations/timetable-and-work-programme
https://www.surveymonkey.co.uk/r/ChildcareCostParents2019
https://www.surveymonkey.co.uk/r/ChildcareProvider2019


 

 

Special Focus 

Cont’d over 

Quality of life is easy to understand but  
difficult to pin down     Ryan Miller of NICVA writes          

Reform is possible in NI, even without a government. Officials last week published a 
paper seeking to understand what is meant by “quality of life” – with the ultimate aim 
of improving the lot of adults and children with disabilities. 

What makes for a good quality of life? 
A simple question leading to a cascade of incomplete 
answers, more questions, incomplete answers to those 
questions, and so on. This presents difficulties for 
community and voluntary organisations because this 
question is at the core of many of the services they try to 
provide. If there is no perfect, or perfectly-characterised, 
answer to this question we need to work with what we 
can – perhaps a good answer. 
 
A report published last week by Department for 
Communities seeks just this, pondering: 

• What constitutes a good, and an exquisite, life? 

• Do people share views on what constitutes a good 
life? 

• Are some aspects of life more important than 
others in determining quality of life? 

• Are there aspects of life that can be said to 
universally contribute to, or detract from, life 
quality? 

• To what degree should people’s own perceptions 
determine how we consider their quality of life? 

• How do social and cultural factors influence 
quality of life? 

• What are the best ways to measure quality of life? 
 
The paper, stemming from the new outcomes-based 
approach announced following the last Assembly 
elections, was actually completed in September 2017. 
Publication normally follows ministerial assent but, in the 
absence of any ministers, senior officials have now 
made it public. The 2016 elections, and the subsequent 
Programme for Government (PfG), continue to 
significantly affect Northern Irish departments, the 
broader civil service and, accordingly, the third sector. 
 
With all that has happened since, it’s easy to forget that 
this PfG was (supposed to be) transformative, compared 
with how things were done before, thanks to a new focus 
on outcomes rather than presumed-to-be-effective 
processes. However, while the collapse of government 
has stalled or slowed much of the change, it has not 
pulled the plug on everything. In fact, while these 
comments were made before Stormont sank, the then 
head of the civil service Sir Malcolm McKibbin went out 
of his way to say the civil service was fully committed to 
this new approach. 
 
One of the indicators for the 2016-21 PfG was the aim to 
‘Improve the quality of life for people with disabilities and 
their families’. This week, the Department for 
Communities published a scoping report, in conjunction 
with QUB and UU, looking into what this means. 
 
Report 
Measuring the Quality of Life of People with Disabilities 
and Their Families had five objectives, including to: 

• review the international literature on quality of life 
(QoL) measurements for people with disabilities 
and their families 

• develop recommendations for key definitions 

• assess existing and emerging data sources for 
potential use 

• develop recommendations for a preferred option 

• test the recommended QoL measure 
 
Among its recommendations is to define QoL as 
‘Individual’s perception of their position in life in the 
context of the culture and value systems in which they 
live and in relation to their goals, expectations, 
standards and concerns. It is a broad ranging concept 
affected in a complex way by the person’s physical 
health, psychological state, level of independence, social 
relationships, personal beliefs and their relations to 
salient features of their environment’ – which is the 
World Health Organisation (WHO) definition from 1997. 
However, when it comes to measuring this QoL, the 
researchers found that lifting solutions off a shelf was 
less suitable. 
 
They looked at existing WHO surveys used to inspect 
individuals’ QoL (there are separate lists of questions 
aimed at adults and children) but found they were too 
focused on health and lacked detail on wider concerns 
for people with disabilities. This lack of detail appears 
wider in surveys aimed at children (and also the families 
of children with disabilities) than those aimed at adults, 
per the report. 
 
The report says: “Additional questions should include 
objective indicators of QoL such as: income, housing, 
education, and employment. It is also recommended that 
people are asked about their experiences of social 
inclusion, specifically in political life, and of 
discrimination. It would also be important to allow people 
the space to identify or comment on issues which impact 
on their QoL and to ask them directly what they think 
should be done to improve their QoL.” 
 
Beyond health 
This is a lot like the shift from thinking about health to 
thinking about wellbeing – but perhaps it goes even 
further. 
 
Several focus groups took place, speaking with 
individuals with disabilities and their families, between 
February and March 2017. A total of 73 people took part 
– which the report acknowledges is lower than desirable 
(while being a good number within the timeframe). 
Most of the people who took part agreed the government 
should be measuring QoL and while there was “some 
support for data that could be compared internationally 
but there was greater interest in being able to compare 
the data to people without disabilities in Northern 
Ireland.” 

https://www.bbc.co.uk/news/election/2016/northern_ireland/results
http://scopeni.nicva.org/article/programme-for-government-the-next-steps
http://scopeni.nicva.org/article/programme-for-government-the-next-steps
http://scopeni.nicva.org/article/programme-for-government-the-next-steps
https://www.bbc.co.uk/news/election/2016/northern_ireland/results
http://scopeni.nicva.org/article/civil-service-head-says-there-is-no-plan-b
http://scopeni.nicva.org/article/civil-service-head-says-there-is-no-plan-b
http://scopeni.nicva.org/article/civil-service-head-says-there-is-no-plan-b
https://www.nisra.gov.uk/statistics/programme-government
https://www.communities-ni.gov.uk/sites/default/files/publications/communities/dfc-measuring-the%20quality-of-life-of-people-with-disabilitiesand-their-families-scoping-study.pdf
https://www.communities-ni.gov.uk/sites/default/files/publications/communities/dfc-measuring-the%20quality-of-life-of-people-with-disabilitiesand-their-families-scoping-study.pdf
http://scopeni.nicva.org/article/wellbeing-sounds-great-but-what-does-it-mean
http://scopeni.nicva.org/article/wellbeing-sounds-great-but-what-does-it-mean


 

 

Advice and recommendations, based on these 
consultations, for measuring QoL included: 

• The two things that people stressed were most 
important in having a good life were family and 
friends/social life 

• There was agreement from participants that any 
measurement tool would have to consider all 
aspects of a person’s life rather than a single focus 
(such as health or employment) 

• Although people agreed with the definitions 
proposed, some found them too cumbersome and 
recommended making them simpler 

• It was suggested that the monitoring of quality of 
life of people with disabilities should use the 
UNCRPD as its framework 

• The monitoring should be based on a full 
population survey so that people with disabilities 
can be compared with their non-disabled peers 

• It was recommended that this data should be 
captured as regularly as possible (possibly 
employing a longitudinal study if possible) and 
should draw upon both subjective and objective 
data 

• People preferred the development of a new tool 
but were open to the idea of capturing data 
through a combination of existing sources 

• The preferred method was a survey but with a 
slight advantage to having it administered face-to-
face rather than through the post. Most people 
agreed that it needed to capture qualitative and 
quantitative data in order to get a better 
understanding of the quality of life for people with 
disabilities and their families 

 

Initial measurements 
The DfC/QUB/UU publication goes into a lot of detail 
about why it recommends the indicative measurements it 
does, and makes its case well. This makes it a good 
starting point for evaluating this outcome in the future. 
While this is a PfG issue for the (now uprooted) 2016-21 
mandate of the NI Assembly, the fact is dedicated efforts 
to improve the quality of life for disabled people in 
Northern Ireland will continue to be a worthwhile pursuit 
for the foreseeable future. 
 
The next steps are to begin, in earnest, the measurement 
process. Outcomes-based accountability is based on 
regular measurement of improvements (or not) and the 
management of services or policy to improve these 
outcomes down the line. 
 
The report states: “Data should be collected on 
measuring the quality of life of people with disabilities 
and their families every four years to monitor changes 
over time.” That seems a reasonable frequency. 
Reforming the way the state looks at QoL, and how it 
goes about what works and what doesn’t in terms of 
making improvements, is a slow process made slower by 
political failures. Slow, but still moving. 
 
The ability to measure both the quality of life of people 
with disabilities, both young and old (and relative to their 
peers), and how this is changing over time – and to do 
both of these well - will be a vital resource for relevant 
statutory bodies, as well as the disability sector. This 
piece of work is a reassuring step that may have done 
unnoticed by some. What comes next – baseline 
measurements and, from there, comparative 
measurements – deserve everyone’s attention. 

Publications 
Labour Force Survey Religion Report 2017 
The Executive Office (TEO) has published the Labour 
Force Survey Religion Report 2017 which examines the 
labour market characteristics of Protestants and 
Catholics in Northern Ireland. 
 
Community Characteristics 
Between 1990 and 2017, the proportion of the 
population aged 16 and over who reported as Protestant 
decreased by 14 percentage points from 56% to 42%, 
while the proportion who reported as Catholic increased 
by three percentage points from 38% to 41%. The 
proportion reported as ‘other/non-determined’ has 
increase from 6% to 17% over the same period. 
 
Economic Activity and Inactivity 
Between 1992 and 2017, there has generally been a 
higher level of working age economic activity among the 
Protestant community compared with the Catholic 
community, although there has been a convergence 
over the time period. 
 
In 1992, 76% of working age Protestants were 
economically active, compared with 66% of working age 
Catholics – a 10 percentage point difference. By 2017, 
the working age economic activity rate was 73% for 
Protestants and 70% for Catholics. 

 
 
In 1992, the working age economic inactivity rate was 
24% for Protestants and 34% for Catholics; in 2017, the 
rates were 27% and 30% respectively. 
 
Unemployment 
Between 1992 and 2017, Catholics have generally 
experienced higher rates of unemployment than 
Protestants, although the difference between the two 
rates has decreased over the time period. In 1992, the 
unemployment rate was 9% for Protestants and 18% for 
Catholics; in 2017 these rates were 4% for both 
Protestants and Catholics. 
 
Employment 
A consistently higher proportion of working age 
Protestants have been in employment compared with 
their Catholic counterparts between 1992 and 2017.  
 
However, this difference has decreased over time – in 
1992, 69% of working age Protestants and 54% of 
working age Catholics were in employment; by 2017 
these rates were 70% and 67% respectively 
The report and associated data tables can be 
downloaded via the Labour Force Survey Religion 
reports section of the Executive Office website. 

http://www.executiveoffice-ni.gov.uk/articles/labour-force-survey-religion-reports
http://www.executiveoffice-ni.gov.uk/articles/labour-force-survey-religion-reports


 

 

Available online, including articles such a new oral 
history collection, the challenges facing older people 
and those facing deaf people seeking health or medical 
care. 
 
Scope can be accessed at; http://scopeni.nicva.org/ 

The latest edition of the Rural Policy Link  
is now available from the RCN.  
 
To access the publication, go to;  
http://www.ruralcommunitynetwork.org/ 
publications/default.aspx 

Please click the link below to access the Febru-
ary 2019 edition of inpartnership – the newsletter 
for PCSPs which highlights local events and initi-
atives;  
https://www.pcsps.org/publications/pcsp-
inpartnership-february-2019 

NI Environment Link 
 
The NIEL EU Matters for January 2019 is now available at;  
https://www.nienvironmentlink.org/cmsfiles/EU-Matters-January-2019.pdf 
 
For other NIEL publications and events, go to; 
https://www.nienvironmentlink.org/ 

Publications cont’d 

Blog: Progressing women's equality in Northern Ireland through CEDAW 

Dr Evelyn Collins CBE, Chief Executive of the Equality Commission NI 
 
ECNI Chief Executive Dr Evelyn Collins chaired an event recently that focussed 
on the significant work going on across Northern Ireland relating to the United Na-
tions Convention for the Elimination of Discrimination Against Women (CEDAW) - 
an international human rights treaty dealing with equality between women and 
men in all areas of life. 

 
The United Nations Committee, which monitors how countries are fulfilling their obligations under 
CEDAW, will be conducting a formal examination of the United Kingdom in February 2019. The Commit-
tee, meeting in Geneva, will examine what steps the Government has taken to meet its obligations under 
CEDAW, including the position in Northern Ireland. 
 
The event, which took place in Belfast, was very well attended with representation from a wide range of 
organisations involved with and working on behalf of women in Northern Ireland. We heard from MLAs 
Megan Fearon and Carla Lockhart and from Carol McCabe from the Department for Communities. The 
keynote speaker was Professor Ann Marie Gray from the University of Ulster. They each presented their 
own perspective on the importance of CEDAW and of working to advance gender equality in Northern 
Ireland. 
   
Read the Chief Executive's full blog article 

Community Relations Council      
The most recent editions of CRC e-News is 
available at; https://www.community-
relations.org.uk/publications/enews 

http://scopeni.nicva.org/
http://www.ruralcommunitynetwork.org/publications/default.aspx
http://www.ruralcommunitynetwork.org/publications/default.aspx
https://www.pcsps.org/publications/pcsp-inpartnership-february-2019
https://www.pcsps.org/publications/pcsp-inpartnership-february-2019
https://www.nienvironmentlink.org/cmsfiles/EU-Matters-January-2019.pdf
https://www.nienvironmentlink.org/
https://www.equalityni.org/cedaw
https://www.equalityni.org/Blog/Articles/February-2019/Progressing-women-s-equality-in-Northern-Ireland?viewmode=0
https://www.community-relations.org.uk/publications/enews
https://www.community-relations.org.uk/publications/enews


 

 

Social Enterprise 

Start, Scale, Succeed 
  
Social Enterprise Northern Ireland and Work West are partnering with Ulster Bank to launch a Social Pre-
Accelerator programme.   Designed exclusively for social entrepreneurs in Northern Ireland, the pre-
accelerator offers support, tools and techniques to explore and validate your ideas for a sustainable social 
business or if you are at the start of your social journey or already up and running but keen to validate 
your business and ideas. 
   
It’s a fully-funded eight-week programme to help Social entrepreneurs start, scale and succeed. 
  
Applications are open now and spaces are limited, so apply today to make sure you don’t miss out.  
  
The Pre-Accelerator includes: 
 
• Digital learning:  an action-focused eight week programme via a unique digital portal enabling you to 

work at your own pace in your own space. 
• Environment: a collaborative community meet for an ‘Ignition’ kick off event. There is also a mid and 

end-of programme, learning and sharing celebration event. 
• Network: we’ll connect you to other entrepreneurs across Northern Ireland via our dedicated 

Facebook page and plug you into the power of your local ecosystem. 
 
Apply Now 
  
FAQ’s 
  
Who can apply for the pre-accelerator? 
Pre Accelerator is open to anyone starting or growing a social endeavour.  It is for anyone who has a great 
idea for a social business or is an early-stage entrepreneur alongside other commitments.  This 
programme will give you tools and insights on how to start and/or grow your business idea.  Spaces are 
limited and offered on a first come, first served basis, therefore we recommend applying early.   
  
How long is the programme? 
Pre-Accelerator is an eight-week programme, starting on the 21th February, for social 
organisations.  There are three events, all held in the Ulster Bank Entrepreneur Accelerator and 
attendance at all 3 is essential to be part of the programme: 
 
• Ignition – 21st February – 9:00am – 12:00pm 
• Customer Discovery – 21st March – 9:00am – 12:00pm 
• Celebration Event – 18th April  –  4pm – 6pm 
 
All other learning is digital and spread across the 8 weeks. 
  
How much does the programme cost? 
The programme is fully funded by Ulster Bank in partnership with Social Enterprise NI and Go Social 
Northern Ireland, therefore there are no costs to participants. 
  
How do I apply? 
You apply here.  Applications are taken on a first come, first served basis.  Applications are now open 
and will close when the programme is full. 
  
What types of things will I learn? 
Our Ignition, Workshop and Celebration events will be high energy in person events delivered in the 
Entrepreneur Accelerator Hub.  We’ll explore customer validation, entrepreneurial mind-set ,lean, 
business model canvas and of course, pitching all the tools you need to drive a sustainable social 
endeavour.   At the end of the programme, there will be an opportunity to hear from panellists including 
Social Enterprise NI, Work West on further support for your ideas and business, as well as a pitching 
competition with a money can’t buy prize ! 

https://digital.ulsterbank.co.uk/business/Services/accelerator.html
https://digital.ulsterbank.co.uk/business/Services/accelerator.html


 

 

Events 
Feed Community Spirit 
The Big Lunch 2019 takes place 1-2 June. 
Started in 2009 this intergenerational initiative from 
the Eden Project and National Lottery celebrates all 
that is good about where we live, it’s a day for 
neighbourhood kindness and an opportunity for all 
ages to get to know each other better, on our 
streets, schools, in gardens, kitchens, shared 
spaces and anywhere people can get together. 
 
You are invited to join in and host a Big Lunch. It’s 
a simple way to enjoy community spirit and reduce 
loneliness. All it takes is for one kind and friendly 
person to be willing to kick start the conversation 
and before you know it you have your community 
taking part. 
 
Register your interest in #TheBigLunch 2019  
https://www.edenprojectcommunities.com/get-your-
2019-big-lunch-pack 
 
Start small and let it grow each year. This is 
something that works best with everyone bringing 
something to the table. Your event can be a few 
neighbours getting together on a street, a gathering 
of local people in a shared space, schools grounds, 
community hall, an open day or a picnic, there is no 
singular method, but the key ingredients are people 
and food and the Big Lunch is a recipe for a more 
connected neighbourhood. However you decide to 
do it, give it a go and add your own local flavour, 
the important thing is providing an opportunity for 
connection and getting to know each other better. 
 
Local representative Grainne McCloskey said “In 
this busy digital world, we all know how hard it is to 
take time to be together with family and friends, 
never mind neighbours and wider community. 
That’s why we are working to make  
 
The Big Lunch a part of the annual calendar, 
imagine a day when for a few lovely hours shyness 
stops and we come together to meet the street, 
share, swap eat and have fun getting to know our 
neighbours and wider community. When we have 
good local connections we can make good things 
happen and our neighbourhoods thrive.” 
 
 

Past independent research by Havas has 
evidenced that people who have taken part as 
neighbours say The Big Lunch is the perfect 
excuse to introduce everyone to each other and it 
has led to some great sharing and other good 
neighbourly activity that would not otherwise have 
started. 
 
Organisations who have taken part in Northern 
Ireland say The Big Lunch is an inclusive way to 
fundraise, to thank your volunteers and local 
supporters, showcase progress and a fun low cost 
way to simply make more local connections, 
connections which in some cases lead to more 
involvement in projects and local committees. 
 
For those registering in 2019 there will be 
competitions and giveaways and an opportunity for 
those who need it to gain additional support from 
Eden Project Communities to help make more 
happen where you live. 
 
If you need any tips, have questions or could 
spread the word to more people please get in 
touch.  
 
Supporting Communities Community Development 
Officer, Gillian Forrest for Mid and East Antrim has 
started sharing the idea and people are already 
getting in touch – so please make contact and we 
can provide you with a tool kit to help spread the 
word and enable more residents to join in across 
Northern Ireland. 
 
gmccloskey@edenproject.com 
 

https://www.edenprojectcommunities.com/get-your-2019-big-lunch-pack
https://www.edenprojectcommunities.com/get-your-2019-big-lunch-pack
mailto:gmccloskey@edenproject.com


 

 

Events cont’d 

Northern Lights Writing Group’s Creative Writing Workshops 
Creative Writing Group using prompts to encourage writing of poetry, prose and stories. 
 
Venue:  174 Trust, Duncairn Avenue, Antrim Road, Belfast BT14 6BP 
Date:   Every Thursday 
Time:   2pm – 4pm 
Cost:    Free 
Suitable age:  16 plus 
 
Contact: Janice Pollock jazpollock@yahoo.co.uk 

Leonardo da Vinci: A Life in Drawing at Ulster Museum  
1 February - 6 May 

Female Sports Forum 
Conference 2019 
Date & Time: Tuesday, 12 March 2019,  
9am to 4pm in the Stormont Hotel 
 
The FSF will be running their fourth conference on 
Tuesday 12th March 2019 at Stormont Hotel, Belfast. 
The title of this year's conference: 'The Ultimate Goal: 
Embedding Cultural Change'. 
The aim of the conference is to enhance sporting 
structures in Northern Ireland, to ensure that all 
participants feel inspired, welcomed, enthused and 
motivated to stay “Active, Fit & Sporty”.  
 
The conference welcomes both female and male 
attendees from across the entire sport and physical 
activity sector in Northern Ireland and further afield.  
 
There will be three high profile and influential keynote 
speakers:  
Amy Williams MBE – Olympic Champion in the 
Skeleton Bobsleigh, Sports Commentator and TV 
Presenter 
Ali Oliver - Chief Executive at the Youth Sport Trust 
Kate Grey - Former Paralympic Swimmer, Athlete 
Mentor and Broadcaster 
 
 

There will also be four workshops and attendees will 
have the opportunity to select two: 
 
• Workshop Title - Building team culture and 

leadership in female sport 
 Elaine Rice – Physical Education Lecturer at 
 St Mary’s University College and former 
 Northern Ireland Netball Coach 
• Workshop Title - Culture change in media, a 

changing game  
 Cliona Foley – Freelance Sports Journalist 
 and Broadcaster. Founder and Presenter of 
 ‘Off The Bench’ women’s sport podcast 
• Workshop Title - Developing the Wellbeing in 

Sport 2018-23 Action Plan for Northern Ireland: 
An update on its delivery 

 Dr Gavin Breslin, Senior lecturer Sport and 
 Exercise Psychology, Ulster University and 
 Des Jennings, Head of Performance Skills, 
 Sports Institute 
• Workshop Title - The Challenge to Care in 

Sport Coaching 
 Dr Colum Cronin, Senior Lecturer Physical 
 Education and Sport Coaching, Liverpool  John 
 Moores 
 
Book here 

In February 2019, to mark the 500th anniversary of 
the death of Leonardo da Vinci, 144 of the 
Renaissance master’s greatest drawings in the Royal 
Collection will go on display in 12 simultaneous 
exhibitions across the UK. 
 
Leonardo da Vinci: A Life in Drawing, a nationwide 
event, will give the widest-ever UK audience the 
opportunity to see the work of this extraordinary artist. 
Twelve drawings, selected to reflect the full range of 
Leonardo’s interests – painting, sculpture, 
architecture, music, anatomy, engineering, 
cartography, geology and botany and it is in Belfast 
until 6 May 2019 in the Ulster Museum, Botanic Ct 
Belfast 

The Ulster Museum’s exhibition 
will include two of Leonardo’s most 
famous works – The Head of St 
Anne, made around 1510 in 
preparation for his famous 
masterpiece The Virgin and Child 
with St Anne, which hangs in the 
Louvre, and an anatomical drawing 
from 1489, The Skull Sectioned. 
 
The exhibition will include 
examples of all the drawing 
materials employed by the artist, including pen and 
ink, red and black chalks, watercolour and metalpoint. 
 

mailto:jazpollock@yahoo.co.uk
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=dd2fb34b1d&e=5bea44777a
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=dd2fb34b1d&e=5bea44777a
https://nicva.us2.list-manage.com/track/click?u=5838488b4625db6430a7f34bb&id=6e15236340&e=5bea44777a


 

 

Volunteer Now Training 

Training 

Managing & Motivating Volunteers  
Date: 6

th
 March - 7

th
 March  10.00 to 16.00 

Venue: 34 Shaftesbury Square, BELFAST BT2 7DB  
Cost:  Standard Course From £150 +VAT  
  Accredited Course from £235 +VAT 
 
Explore a range of management tools to quickly and effectively settle new volunteers into the 
organisation. Using example checklists and good practice, identify the benefits of using tools such as 
induction and settling in periods.  We will also look at how to keep longer serving volunteers refreshed, 
informed of any changes and fully committed to your mission. 
 
Volunteers want and need to feel supported and valued during their volunteering.  The organisation needs 
to ensure volunteers are working to the standard required.  How do you ensure a balance between the 
needs of both the volunteer and the organisation?  Come away with useful ideas, example support and 
supervision activities and sample questions for one to one support and supervision meetings with 
volunteers. The management of any human resource creates conflict and problems.  We will look at good 
practice in managing problems with poor or declining volunteer performance and dealing with 
complaints.  It explores the principles of managing conflict and offers useful top tips.  Ensure your 
organisation has a consistent and volunteer friendly approach to managing problems.  Don’t panic, ignore 
or delay – plan and deal with it now! 
 
You will get an overview of the legal obligations an organisation has regarding its volunteers.  Discover 
how to ensure you don’t accidently employ your volunteers, know the relevant legislation around health 
and safety and duty of care, gain a framework for carrying out a risk assessment and explore the truths 
and myths around volunteering while on benefits. 
 
Accreditation is available, on successful completion of an assessment workbook, at OCNNI Level 2 
accreditation in Managing and Motivating Volunteers.  Or a Certificate of Attendance is awarded if you 
book the non-accredited course. 

Keeping Children Safe: An Introduction  
Date: Thursday 7

th
 March   10.00 to 14.00 

Venue: Fermanagh House, Broadmeadow Place, Enniskillen BT74 7HR  
 
This is a 3 hour basic awareness course for those working with children and young people. 
Keeping Children Safe Training is delivered by accredited trainers with experience of safeguarding issues. 
Participants receive a certificate on completion of the full course. 
 
This 3 hour course covers: 
• legal context for keeping children safe 
• types of abuse including online, grooming and exploitation 
• signs and indicators 
• procedures for reporting concerns 
• relevance of code of behaviour for staff/volunteers eg: e-safety issues. 
 
Places are allocated on a first come, first served basis and are limited. If courses are fully 
booked your details will be placed on a waiting list for future courses. 
 
For more information and to book places, go to; https://www.volunteernow.co.uk/training/courses-
scheduled/?search=&category=35&postcode=&distance=10000&training-search=1 

https://www.volunteernow.co.uk/training/courses-scheduled/?search=&category=35&postcode=&distance=10000&training-search=1
https://www.volunteernow.co.uk/training/courses-scheduled/?search=&category=35&postcode=&distance=10000&training-search=1


 

 

Housing Rights Training Courses 

Training cont’d 

Universal Credit and Housing  
Venue: Skainos Centre, Belfast  
Date:  Tuesday, March 26, 2019 - 10:00 to 16:00  

Overview 
Universal Credit is gradually being introduced in 
Northern Ireland and will bring a new set of 
challenges for housing providers, tenants, 
homeowners and those who advise them. This 
training course will provide a complete introduction to 
the housing element of Universal Credit and the likely 
impacts of this new system on tenants and 
homeowners.  
 
This course will cover: 
• How Universal Credit differs from Housing 

Benefit 
• How to assist people with applying for Universal 

Credit 
• How housing costs will be dealt with under 

Universal Credit 
• What type of accommodation will remain under 

the Housing Benefit system 
• Who is eligible to receive help with housing 

costs and what restrictions may apply 
• What assistance is available to help Universal 

Credit claimants who have to pay rates 
• How to estimate how much someone will 

receive under Universal Credit 
• About sources of financial support there are to 

help people who are struggling with the new 
system 

• The eligibility criteria, application process and 
repayment procedures associated with the new 
system of loan support for mortgage costs 

• How other elements of Welfare Reform, 
including the bedroom tax, benefit cap and 
welfare supplementary payments, interact with 
Universal Credit 

  
By the end of the day, participants will be able to: 
• Understand the types of accommodation which 

will be assessed under Universal Credit 
• Understand the application, assessment and 

payment cycles for Universal Credit 
• Assist customers who have difficulty 

understanding their entitlement to assistance 
with payments relating to rent, service charges, 
mortgages and secured loans and rates 

• Signpost customers to relevant sources of 
statutory and charitable support to ease 
financial hardship 

 
This course will be of particular interest to people 
working within the social housing sector, private 
landlords and agents and advice agencies who 
regularly deal with housing queries.   
 
Who should attend 
Anyone who would benefit from a working knowledge 
of the Universal Credit system, with particular 
reference to housing. This course will be of particular 
interest to people working within the social housing 
sector, private landlords and agents and advice 
agencies who regularly deal with housing queries. 

Overview 
Mental Health has never been more in the news 
than it is today. But have you really thought about 
the skills you need to keep your wellbeing healthy? 
More than ever, the concept of Resilience is the 
key.  
 
The professionals in the Hummingbird Project have 
a vast range and depth of experience in delivering 
support, both in one to one and group 
environments. We provide endorsed and accredited 
resilience courses to all sectors – which upskill and 
build capacity for staff and clients in resilience. 
Whether it is part of a work well-being strategy or 
as support for clients of an organisation or 
members of your group, these courses provide 
impactful, measurable change in a participant’s 
ability to manage their own emotional well-being 
and engage with others. 
 
 

 
What does it cover? 
This training upskills its participants to understand 
emotional wellbeing and build resilience for their 
own mental health. It discusses a range of topics 
including stigma, signs and symptoms of mental ill 
health, coping strategies, engaging with others 
about mental health, supports, and self-care. 
 
Who is it for? 
This training is suitable for everyone – employees 
and employers, clients and service users or group 
participants.  
 
For further information: 
Courses are run monthly.  
For dates and costs, please visit our website at 
https://thehummingbirdproject.org.uk/services/
bespoke-training/ 
Or please contact Jill on 028 7055 9504  

Understanding Emotional Wellbeing  
and Resilience Workshops 

https://www.housingrights.org.uk/event/universal-credit-and-housing-1
https://thehummingbirdproject.org.uk/services/bespoke-training/
https://thehummingbirdproject.org.uk/services/bespoke-training/


 

 

Funding cont’d 

Edge Fund 
Edge Fund supports those taking action for a just, 
equitable and sustainable world. They fund work that 
challenges abuses of power and aims to bring an end 
to the systems that cause injustice. This could be our 
economic system, our political system or any system 
that discriminates against people based on their 
identity or background (e.g. class, ability, gender, 
race, nationality, religion, sexuality, age or other 
factors).  
 
They fund small groups that struggle to get funding 
elsewhere, particularly if other funders might consider 
them to be too radical.  
Grants of up to £3000 are available. 
Deadline – 24th February 2019  
 
Criteria 
Edge Fund supports those taking action for a just, 
equitable and sustainable world. We fund work that 
challenges abuses of power and aims to bring an end 
to the systems that cause injustice. This could be our 
economic system, our political system, or any system  
 

 
 
that discriminates against people 
based on their identity or background 
(eg class, ability, gender, race, 
nationality, religion, sexuality, age or 
other factors). 
 
How to apply 
Apply here or fill out this application and email it to 
apply@edgefund.org.uk by the date mentioned in our 
funding round timeline. If you need help with the 
application contact them 
 
Still unsure? 
If you’re unsure about whether you fit the guidelines 
above you might want to take a look at their previous 
grants. 
 
You’re also welcome to contact them. Send them a 
few lines about your group and a link to your website 
(if you have one) by email info@edgefund.org.uk  or 
call 0776 712 6915 or 0300 123 1965. 

BBC Children in Need - Small Grants Programme 
Background 
Children in Need is an annual charity appeal 
organised by the BBC.  Every year the BBC dedicates 
one evening of programming to showcase events 
aimed at raising money for charities working with 
young people in the UK. 
Grants of up to £10,000 are available per year for up 
to three years (£30,000 total request). 
 
Objectives of Fund 
The Trust distributes the funds raised each year as 
grants to organisations that work with disadvantaged 
children and young people, under the age of 18, living 
in the UK.  
 
Funding is available to organisations that are 
supporting children and young people of 18 years and 
under who are experiencing disadvantage through: 
 
• Illness, distress, abuse or neglect. 
• Any kind of disability. 
• Behavioural or psychological difficulties. 
• Living in poverty or situations of deprivation. 
 
Organisations must be working to combat this 
disadvantage and to make a real difference to 
children and young people's lives. Eligible projects will 
make these differences by either working directly with 
children or seeking to improve their social and 
physical environments. 
 
Priority will be given to projects where a relatively 
small amount of money can make a big difference for 
children and young people. 

 
 
 
 
 
Who Can Apply 
Not-for-profit organisations that work with 
disadvantaged children and young people of 18 years 
and under who live in the UK, the Isle of Man or the 
Channel Islands are eligible to apply. Organisations 
that already hold a grant from Children in Need can 
apply for further funding to keep running the same 
project or for a different project. Applicants will need 
to be able to provide convincing evidence of the 
differences the grant has made to the lives of the 
disadvantaged children and young people the 
organisation has worked with. 
 
Organisations who currently hold an award from the 
Children in Need Main Grant Scheme can apply for a 
Small Grant as long as it is for work with a different 
group of children and young people. 
 
Deadline 
The deadlines for applications are 3 March 2019 
and 27 May 2019. Applications must be submitted 
by 11:59pm on the deadline date. 
 
Applicants must refer to the A-Z Guidance document 
before making an application. 
Application forms are available to complete online at 
the Children in Need website: 
https://www.bbc.co.uk/programmes/

articles/4fJVTzz5QmQx5rx0S4NVg0Q/small-grants 

Funding 

mailto:apply@edgefund.org.uk
mailto:info@edgefund.org.uk
https://scni-website.squarespace.com/funding-news-1/2019/2/8/bbc-children-in-need-small-grants-programme
https://www.bbc.co.uk/programmes/articles/4fJVTzz5QmQx5rx0S4NVg0Q/small-grants
https://www.bbc.co.uk/programmes/articles/4fJVTzz5QmQx5rx0S4NVg0Q/small-grants


 

 

Funding cont’d 

Mid Ulster District Council Grant Aid Programme 2019 – 2020 
Grant programmes for the new financial year are now 
open.  Rolling grant programmes will be ongoing 
throughout the year. 
 
Grants available in the following categories: 

• Small Arts, Culture, Heritage & Community 

• Community Venues 

• Strategic Arts & Culture Development 

• Strategic Community Development 

• Sports Representative Individuals 

• Sports Representative Teams 

• Community Festivals 

• Good Relations 

• Small Sports EBA 

• Strategic Sports Development 

• Sports Capital 

• Strategic Events Grant 

Prior to completing an online grant aid application, it is 
essential that you read and familiarise yourself with 
the Grant Aid Guidance Document 2019. This contains 
critically important information which you need to be 
aware of to avoid not complying with specific conditions 
on the various grant programmes.  
  
Restrictions apply to grant categories which will be  
detailed in this document. It is also conditional that you 
speak to the relevant officer responsible for the grant 
you wish to make a submission to. You will find officer 
contact details listed in the guidance document. 
 
To apply for a grant 
please click here. 
Closing date –  
Friday 15th March 2019  
at 3.00 pm 

Armagh City, Banbridge and Craigavon - Capital Projects Grant 

Grants are available to support capital projects or 
the purchase of equipment where a relatively small 
amount of match funding from Armagh City, 
Banbridge and Craigavon Borough Council is 
required. 
 
Fund Information 
Maximum value: £ 75,000 
Application deadline:  28/02/2019 
 
Background 
Armagh City, Banbridge & Craigavon Borough Council 
offers financial support to eligible groups in the 
voluntary, community and social enterprise sector. There 
is a range of funds to help groups who can provide 
services that are aligned to Council priorities. 
 
Objectives of Fund 
The purpose of the scheme is to support capital projects 
or the purchase of equipment where a relatively small 
amount of match funding from the Council is required. 
There are two funding programmes available under the 
scheme: Small Scale; and Large Scale capital project 
funds. 

• Small Scale: support for up to £2,500 to fund a 
maximum of 50% of a small projects total costs. 

• Large Scale: grants of between £2,501 and 
£75,000 are available to cover a maximum of 25% 
of a projects total cost for large capital project 
funds. 

 
Who Can Apply 
Applications will only be accepted from formally 
constituted, community managed and autonomous 
organisations. The organisations should be not-for-
personal profit, with wider community interests at heart, 
working at a local community level. The organisation’s 
governing document must clearly state that: 

• Membership is inclusive of the identified 
community and open to its full range of opinion. 

• Each year the organisation holds an Annual 
General Meeting (AGM) at which each member 
has an equal vote. 

• The organisation has a management committee or 
board of directors which is appointed at the AGM 
using a clear democratic process for the selection 
of members i.e. election. 

• The committee/board presents the report for the 
year at the AGM. 

• An annual statement of accounts is presented at 
the AGM. 

 
Decisions about the organisation and its activity must 
only be made by members and no other organisation 
can have the ability to impose a decision on the group 
i.e. they must be fully autonomous organisations.  
 
Groups must be managed by their community which 
means that the management committee/board has to 
come from the membership and be elected at the Annual 
General Meeting. 
 
How To Apply 
The closing date for the Small Scale Capital Project 
Fund is 28 February 2019 (noon). 
 
The Large Capital Project Fund is now open. This is a 
rolling programme and will close once the budget is 
committed or on 31 October 2019 (noon), whichever 
comes first. 
 
All applications must be submitted online at the Armagh 
City, Banbridge and Craigavon Borough Council Online 
Funding Hub. 
 
In very exceptional circumstances a paper alternative 
will be allowed but this must be agreed in advance with 
an officer. 

https://scni-website.squarespace.com/funding-news-1/2019/2/6/mid-ulster-district-council-grant-aid-programme-2019-2020
https://www.midulstercouncil.org/Publications/Grants/Grant-Aid-Guidance-2019-2020
https://www.midulstercouncil.org/Community/Grants/Apply-for-a-Grant
https://scni-website.squarespace.com/funding-news-1/2019/2/10/armagh-city-banbridge-and-craigavon-capital-projects-grant
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BCPP Funding  
Level 2 now open 
Who can apply? 
BCPP funding is open to 
constituted community/
voluntary organisations and 
community pharmacies based 
in Northern Ireland.   Projects must be a 
partnership between a community/voluntary 
organisation and a community pharmacy. Either 
can be the lead applicant but both partners must be 
named in the application form.  
 
• A constituted community/voluntary 

organisation is a group which may be run on 
a voluntary basis and is set up as an 
organisation with a management committee, 
constitution and its own bank account.   A 
copy of the constitution will be required with 
the application. 

• The community pharmacy must hold a 
current contract with HSCB.  Qualified 
pharmacists not associated/affiliated to a 
pharmacy holding a HSCB contract are not 
eligible to apply. 

 
Who is not eligible?  
• Private companies and statutory 

organisations. 
• Third party applicants e.g. an organisation 

applying as lead partner to deliver the project 
in a different community organisation.  The 
community organisation itself or the 
pharmacy must be the lead partner.  

 
What they fund? 
• Level 1 funding is for a grant up to £2,500 for 

a project that can last up to six months 
• Level 2 funding is for a grant of up to 

£10,000 for a project that can last up to 
one year. 

• A community/voluntary organisation and a 
community pharmacy to work in partnership 
to deliver a project to either one, two and in 
some circumstances three groups of people. 
Each group should have 12-15 people who 
participate in all sessions. 

• Projects which seek to address the social 
determinants of health using a community 
development approach. 

 
What do they not fund?  
• Health fairs 
• Projects that work with a different group of 

people every session 
• Projects with more than 15 people in a group 
• Projects seeking to enhance sports 

performance or focus only on lifestyle issues 
• Capital equipment 
 
 

What is the funding criteria?  
• A concise aim and summary of the proposed 

project. 
• An identified community need. 
• Clear partnership working between the 

pharmacy, the community and the 
participants (co-production). 

• External community/voluntary organisations 
co-delivering sessions. 

• A clear plan for recruiting participants and 
keeping them engaged. 

• A clear vision of the difference the project will 
make, which is in line with BCPP outcomes. 

• A clear activity plan, including, the number of 
people in each group, how often they will 
meet and an idea of topics you hope to cover. 

• Realistic costings that relate to your overall 
application and activity. 

• Overall value for money regarding what the 
project aims to achieve. 

 
When are grants refused?  
Grants may be refused for the following reasons: 
• The proposed project does not meet with 

BCPP funding criteria. 
• The application form is incomplete. 
• An old BCPP application form has been 

submitted.  Please ensure you have 
downloaded the correct application for the 
funding round. 

• The application form is a copy of a previous 
form submitted to CDHN 

• The application does not meet the minimum 
scoring. 

• Previous BCPP project outcomes and/or 
reporting requirements were not satisfactory. 

• The lead partner has an open BCPP project 
• Sometimes demands on BCPP grants 

outstrip the funds available and this means 
that some good applications, while meeting 
the criteria may not be successful.   In this 
case, funding will be awarded first to those 
with the highest overall score. 

 
If you would like to find out more about BCPP, 
please contact a member of the BCPP Team on 
028 3026 4606 or bcpp@cdhn.org 
 
Level 2 
Grants of up to £10,000 are available for projects 
that will last up to 1 year.  You do not have to 
complete a level 1 before applying for a level 2 
project.  Applications are made jointly by 
a pharmacy and a community/voluntary partner. 
 
PLEASE NOTE: This is a new application form and 
new guidance notes.  Old application forms will 
NOT be accepted.  To apply please visit -  
https://cdhn.org/level-2-application 
 
Closing date for Level 2 applications is 
THURSDAY 28 FEBRUARY 2019 
 

mailto:bcpp@cdhn.org
https://cdhn.org/level-2-application


 

 


